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						The court has exclusive jurisdiction in civil causes and matters relating to or connected with any labour, employment, trade unions, industrial relations and matters arising from workplace, the conditions of service, including health, safety, welfare of labour, employee, worker and matter incidental thereto or connected therewith.
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								In Yola, Industrial Court orders firm to honour apprenticeship agreement with Yakubu Jeremond's within 30 days							

							

							 1678
                     Thursday 22nd  July 2021
						

						
							
								His Lordship, Hon. Justice Sanusi Kado of the National Industrial Court sitting in Yola has ordered Arkgee Computers Ltd to rent a shop for a period of one year and pay one year in advance and stock the said shop with goods for Mr. Yakubu Jeremond having served the firm for five years as per their apprenticeship agreement, with the sum of N500,000.00 as cost of action within 30 days.
 

 The Court held that the refusal of the firm to settle Mr. Yakubu on the ground that he has helped himself was an afterthought because the terms of the apprenticeship agreement have been served. 
 

 From facts, the claimant- Mr. Yakubu Jeremond had submitted that he entered into an apprenticeship agreement with the firm to serve for a period of five years at the end of which he shall be settled by renting and paying rent for one year and stocking a shop for him that he was made to stay over for an extra period of 15 (Fifteen Months) and the settlement never happened as the firm finally decided that he was not entitled to settlement as he had settled himself in the cause of the agreement which led to the present suit.
 

 In defense, the firm maintained that Yakubu was said to have breached the obligations contained in the apprenticeship agreement and not entitled to any settlement and counterclaimed. 
 

 In addition, the firm counsel G. C. Adikwu, Esq objected that the court lacked the jurisdiction to entertain the case on the ground that the contract before the court is a contract for service, urged the court to dismiss the claimant’s case and grant the counterclaim.
 

 In opposition, the Yakubu’s Counsel T. H. Shabo, Esq averred that the contract before the court for enforcement of apprenticeship agreement is a contract of service that the submissions of the firm is riddled with contradictions and absolute falsehood and is therefore not worthy of belief, urged the court to grant the reliefs sought.
 

 Delivering judgment after careful evaluation of the submissions of both parties, the presiding Judge, Justice Sanusi Kado affirmed the jurisdiction of the court, dismissed the objection and held that the agreement between the parties in the suit is not a contract of service nor contract for service but a contract of apprenticeship and is enforceable. 
 

 The Court further held that the firm has not discharged the burden of proof on the assertion that Mr. Yakubu had settled himself that the refusal of the firm to settle the Mr. Yakubu on the ground that he helped himself was an afterthought. 
 

 “The terms of apprenticeship agreement having elapsed cannot be altered or reviewed by any of the parties. If the defendants want to repudiate the terms contained in the apprenticeship agreement can only do so if the agreement has not elapsed. The terms of apprenticeship agreement having been executed cannot be resuscitated.”
 

 Visit the Judgment portal for full details
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								[Dismissal] Industrial Court dismisses claim against Corporate Affairs Commission

								
							

								Friday 22nd  March 2024
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								Staff has the Right to resign voluntarily from Service- Industrial Court tells Nigerian Air Force

								
							

								Wednesday 20th  March 2024
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								Justice Haastrup, Others inducted as CIPMN Members

								
							

								Saturday 16th  March 2024
							

						

					

					
					
				 					
						
							
								
									
								 
									[image: ]
								

								
							

							
								
									 
								

								Industrial Court dismisses allegation of unlawful dismissal claim against Niger Delta University

								
							

								Monday 18th  March 2024
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								Easter: Industrial Court Begins Vacation 25th March

								
							

								Thursday 14th  March 2024
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								Industrial Court orders firm to pay Staff N679k within 1-Month

								
							

								Tuesday 12th  March 2024
							

						

					

					
					
				 					
						
							
								
									
								 
									[image: ]
								

								
							

							
								
									 
								

								Industrial Court dismisses allegation of employment swapping against Cross Rivers State

								
							

								Monday 11th  March 2024
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								Industrial Court orders Civil Defence, Correctional Services Board to reinstate Medical Doctor

								
							

								Friday 8th  March 2024
							

						

					

					
					
				 					
						
							
								
									
								 
									[image: ]
								

								
							

							
								
									 
								

								Industrial Court nullifies dismissal of Audu from NYSC, orders payment of N4.9m

								
							

								Wednesday 6th  March 2024
							

						

					

					
					
				 					
				

				  
			

		

		
	

	
		

		
			
			
					
						
							
								About Us
							

							
								The National Industrial Court of Nigeria is a judicial institution established in 1976 by the Trade Disputes Act (TDA) Cap 432, Law of the Federation of Nigeria (LFN) 2004. The Court became functional in 1978...
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